
C
ontract negotiations
with Rhode Island
Hospital     continued on

Dec. 16.

We put proposals on the table
to fight for fair wages, quality
healthcare, and retirement
security, including:

wage increases 

quality, affordable Teamster
health benefits

better retirement benefits
for all members 

increases in shift differential
and on-call pay

You can read the exact
language of these proposals on
the Local 251 website.

We expect management to
push back, and we all know
that negotiations involves
compromise. 

But this time around the
Hospital will have to realize
that give-and-take doesn't
mean that members do all the
giving and management does
all the taking.

Members are speaking out and
demanding job security and
your Union Bargaining
Committee is making sure
management gets this mes-
sage loud and clear. 

We now know that Epic will
eliminate 95 union positions.
But Teamsters take care of our
own.  

We are negotiating a severance
package that will guarantee
affected members five to 34
weeks of pay depending on
their age and years of service. 

The Hospital’s management
team wants a smooth transi-
tion to Epic. That’s important
to all of us. 

But Epic is just one of the
issues facing employees and
the Hospital. We are uniting
for real improvements and

real protections for Teamster
members. 

We are not going to allow any
issue, including Epic imple-
mentation, to rush us into an
agreement that fails to address
members’ concerns. 

Contract negotiations will con-
tinue on January 12, 14 and 16.
The current contract will
remain in effect until then. 

United, we can win a fair con-
tract, good jobs and quality
patient care.

Teamsters Local 251
Contract Update Dec. 17

We’re uniting for a Fair Contract, Good Jobs & Quality Care.
Be a part of it. Text CONTRACT to 313131 to get text alerts
or call the Teamster Hotline at 888-837-4536.


