
Teamster employees are trying to negotiate
a Fair Contract.  But the Hospital’s
demands would destroy our job security
and move us backwards, not forwards. 

After careful consideration, the Bargaining
Team and Contract Action Team have
unanimously agreed to schedule a strike
notice authorization vote for this Sunday. 

This vote will authorize the Bargaining
Committee to send a 10-day strike notice
to management if that becomes necessary.

There is more negotiating to do and our
goal is to reach a fair agreement at the
bargaining table. 

The strike notice authorization vote will
send management a message that it’s time
to address our concerns.

To maximize member participation, we
have scheduled three meetings.

Come out. Get answers to your questions.
And show your unity. Our vote will send
RIH a clear message that we will not allow
them to impose an unfair contract.

Contract Meeting &
Important Membership Vote
When: Sunday, Feb. 15  8-10am  Noon-2pm  4-6pm
Where:  Local 251  121 Brightridge Ave, E. Providence

 No Job Security. The No
Layoffs clause would be elimi-
nated from the contract.

 RIH could give your job
away to an outside subcontrac-
tor at anytime. RIH could sub-
contract an entire department
like dietary, housekeeping, laun-
dry or facilities and nothing in
the contract could stop them.

 RIH could use temps to
do our work without any
restrictions.

 Unfair Epic implementa-
tion, including unfair treatment
of employees with seniority. 

 Gutted seniority and
bumping rights. Employees
would lose their bumping rights
and would be forced to take an
open position in the Hospital if
there are layoffs.

 Two years with no raises
(Sept 2013 to Sept 2015) fol-
lowed by raises of just 2%, 1.5%
and 1.5%. 

 Employees in Teamster
health plan forced into the
Lifespan health plan.

 No improvement in our
retirement, after RIH unilat-
erally cut our retirement bene-
fits (the 403(b) match) in the
middle of the contract.

 No new contract lan-
guage to address staffing,
equipment, or supplies and
other issues that undermine
patient care.

What RIH’s Curent Contract Proposals Would Mean...


